




άA central theme to the story of  CCAHEC is a passion for creating  
health-conscious and educated  communities served by a diverse 
and  competent healthcareǿƻǊƪŦƻǊŎŜΦέ

Central Colorado Area Health 
Education Center (CCAHEC) embraces 
a culture of teamwork. We  recognize 
that our collaborations and 
partnerships  are essential to achieving 
our goals. As we evolve  to meet the 
needs of our communities, we focus  
on developing educational programs 
that expand  the diversity, distribution 
and quality of practice in healthcare.

Our strategic goal for the year 
centered on eȄǇŀƴŘƛƴƎ //!I9/Ωǎ 
capacity to connect students to 
careers, providers to communities, 
and communities to better health.

Our initiatives and objectives allowed 
us to better understand our purpose, 
vision, and impact while preparing us 
to expand our programs to serve 
those with the greatest needs. 

In order to be most successful at our 
goals, CCAHEC needs additional 
income that can be used to support 
personnel costs. As our programs 
continue to expand, we have reached 
capacity in several programmatic 
areas. 

Due to the COVID-19 pandemic and 
associated budgetary constraints, we 
have seen a reduction in staff by a 
total of 4.25 fte heading into FY 21. 
This will further impede on our 
abilities to expand programmatic 
capacity. We aim to partner with 
other organizations that can assist 
with funding for staff members and 
support for our programs. 

Thank you for your interest in 
supporting CCAHEC  as we connect 
students to careers, professionals  to 
communities, and communities to 
better health!
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The purpose of the federalHealth
Resources Services !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎ  
(HRSA) Area Health Education Center  
(AHEC) Program is to develop and  
enhance education and training 
networks  within communities, 
academic  institutions, and 
community-based  organizations. 
These networks support  strategic 
priorities to increase diversity  among 
health professionals, broaden the  
distribution of the health workforce,  
enhance health care quality, and 
improve  health care delivery to rural 
and  underserved areas and
populations.

ÅDevelops and maintains 
strategic partnerships
ÅCreates and deliversinter-

professional education andtraining
ÅAddresses the healthcare needs 

of  rural and underserved areas 
and populations
ÅWorks with providers to facilitate 

and support practice 
transformation, distribution, and
diversity
ÅOffers specialized community-

based health education and
training
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http://www.ucdenver.edu/life/services/ahec

Since its inception in 1977, the 
Colorado  Area Health Education 
Centers have  documented a solid and 
consistent record  of growth and 
achievement. The primary  purpose of 
the program continues to be  
improving the supply, distribution, 
quality,  and efficiency of healthcare 
personnel,  and to encourage the 
decentralization of  clinical education 
in health professions  programs and
schools.

As the HRSA grantee, the ColoradoAHEC
Program Office subcontracts with six regional 
centers to build state-wide network capacity and 
strengthens academic- community linkages in 
four core mission areas:

Å Health careers and workforcediversity
Å Health professions studenteducation
Å Health professions continuingeducation
Å Public health and communityeducation
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Counties within the Central region that are  
designated partially-rural by the Federal 
Office of  Rural Health Policy include Adams, 
Arapahoe, Boulder, Clear Creek, and ElPaso.

Due to the population concentration, ethnic 
and  cultural diversity, and social-economic 
issues in  our communities of service, there is 
a high  demand for healthcare services, 
diverse  providers, and efforts to mitigate 
health  disparities.

In rural, frontier, and urban underserved  
communities, the primary care workforce,  
including physical, behavioral, and oral 
health  care providers, does not meet the 
current need.

The region is predominantly metropolitan and  
includes 7 of the 11 metropolitan statistical 
areas  of more than 100,000 population in 
Colorado. It  also includes areas of low 
population in Clear Creek and Gilpin counties, 
which sit on the I-70  entrance to the Rocky 
Mountains and have tourist populations that 
vary widely throughout the year.

People of color make up more than 30

percent of Coloradans and experience a  
disproportionate burden of morbidity 
and  mortality. Increasing workforce 
diversity is vital to eliminating health
disparities.

Studies show diverse providers are more  
likely to practice in underserved areas 
with  larger racial and ethnic minority  
populations and serve patients who are  
uninsured or underinsured. Racial and  
ethnic minorities are underrepresented  
across all health professions in
Colorado.

In the CCAHEC region, the diversity 
and  distribution of specific health 
professions  workforce are asfollows:

Å Local Health Departments (90.1% White, 15.5%  
Hispanic, 0.8% African American, 0.5% 
Asian/Pacific  Islander, 0.1% Native 
American/Alaska Native and  0.1% two or more
races)

Å Registered Nurses (92.7% White, 3.4% Hispanic,
0.3%  African American, 2.0% Asian/Pacific 
Islander, 0.7%  Native American/Alaska Native 
and 0.9% two or  more races)

Å Physician Assistants (92% White, 4% Hispanic, 
1%  African American, 2% Asian/Pacific 
Islander,0.7%  Native American/Alaska 
Native and 0.9% two or  more races)

Å Dentists (84.9% White, 4.3% Hispanic, 1.9% 
African  American, 5.9% Asian/Pacific Islander, 
0.9% Native  American/Alaska Native and 2.1% 
two or moreraces)

https://www.census.gov/quickfacts/table/PST045216/08 
https://datawarehouse.hrsa.gov/tools/analyzers/geo/Rural.aspx
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Under the HRSA AHEC contract, CCAHEC 
serves  Adams, Arapahoe, Boulder, 
Broomfield, Clear  Creek, Denver, Douglas, El 
Paso, Gilpin, and  Jefferson counties. The ten 
counties encompass  9,059 square miles and 
a population of 3,385,383  (US Census 
Bureau, 2019). //!I9/Ωǎ service area  makes 
up both the largest population (59% of  
residents) and greatest diversity in Colorado.
Additionally, all //!I9/Ωǎ counties are 
designated  as Health Professional Shortage 
Areas (HPSA)  and/or Medically Underserved 
Areas(MUA).

https://www.census.gov/quickfacts/table/PST045216/08
https://datawarehouse.hrsa.gov/tools/analyzers/geo/Rural.aspx
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Gina Olberding, 
BA  University of
Colorado

Timothy Schardt,
PharmD
/ƘƛƭŘǊŜƴΩǎ IƻǎǇƛǘŀƭ
Colorado

Kaycee Ann 
Shiskowsky, RN, MBA  
UC Health

Darlene Tad-Y, 
MD  University 
of Colorado

Jennifer Armstrong, 
MD, MPH, FAHA  
Children's Hospital
Colorado

JK Costello, MD, 
MPH  Steadman 
Group,Denver

An Dang,PhD
Rocky Vista
University

Beth Dombroski, 
JD,MS  Attorney

Jennifer Hellier, 
PhD  University 
of Denver

6



Lin Browning, MA
ExecutiveDirector
Leadership 
Management

Administration

Darlyn Baker
Regional Health
Connector
Certified Lifestyle Coach
Supports practice 
transformation

Pat Fenton  
AccountingManager

Accounts
Payables/Receivables

Record Keeping and 
Administrative Support

Mitch Fittro, BA
Education and 
WorkforceManager
Health Career Programs
Student Housing 
Recruitment and 
Placement

DaneHall
Regional Health 
Connector
Supports practice 
transformation

VeronikaHanna
AmeriCorps VISTA
Coordinator
VISTA recruitment and 
retention
Performance measure 
and data tracking

Ashley Hill
Development 
Director
Relationship and 
partnership growth
Manage fund 
development program

Brittany Hill
Professional 
Education
Coordinator
Health professionals 
and community 
education programs
AHEC Scholars 
Program
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Cori Howard
AmeriCorps Program
Manager
Member Recruitment, 
Training, Management 
and Support
Partner Development, 
Maintenance, and Support

Sandra Kohl  

OperationsManager
Office administration and 
operations

HR Liaison and worksite 
wellness program

Lynn Lonzanida
Education and 
WorkforceAssistant
Student programming 
development
Reporting and summary 
support

Kathleen McInnis
RN, MS
Professional Education
Manager
Health professionals and 
community education 
programs, Program 
design, implementation, 
and evaluation

Robby Ruggles 
IT/Communications
Manager
Internal Technical 
Support

Marketing and 
Communications
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Kathy Orr

Regional Health
Connector
Certified Lifestyle Coach
Supports practice 
transformation



Miranda Thompson

AmeriCorpsVISTA
Member

Holly Sharps
AmeriCorps VISTA
Leader
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Taylor Vaughan
AmeriCorps VISTA
Leader

Zak Hyde
AmeriCorps VISTA
Member

Yarrow Linden
AmeriCorps VISTA
Member


