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Letter From The Executive

Director

0A centralthemeto the storyof CCAHEE apassiorfor creating

health-conscious and educated communitesvedby a diverse
and competenthealthcareg 2 N] T2 ND S ®¢

CentralColorado Area Health

Education CentefCCAHEC) embraces

aculture ofteamwork.We recognize
that our collaborationsand
partnerships aressentiato achieving
our goalsAswe evolve taneetthe
needs of our communitiesye focus
on developing educationgrograms
that expand the diversity,distribution
andquality of practicen healthcare.

Ourstrategic goafor the year
centeredon & LJ Y RA y 3
capacity to connect students to
careers, providers to communities,
and communities to better health.

I

Our initiativesand objectives allowed
usto better understandour purpose,
vision, and impact whilpreparing us
to expand our programs to serve
those with the greatest needs.

In order to be most successful at our
goals, CCAHEC needs additional
income that can be used to support
personnel costs. As our programs

l 9/ Qa
Due to the COVH29 pandemic and
associated budgetary constraints, we
have seen a reduction in staff by a
total of 4.25 fte heading into FY 21.
This will further impede on our
abilities to eypand programmatic
capacity We aim to partner with
other organizations that can assist
with funding for staff members and
support for our programs.

Thankyoufor your interestin
supporting CCAHE&swe connect

continue to expand, we have reached Studentsto careers professionalsto

capacity in several programmatic
areas.

&
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communitiesand communitiesto
better health!



Introducing Central Colorado
Area Health Education Center

What is an AHEC?

Thepurposeof the federal Health

What does an AHEC do?

A Developsandmaintains

ResourceServices RY A Yy A & ( NI (i Asgage@iépartnerships

(HRSA) Area Health Education Center

(AHECProgramisto develop and
enhance education anaining
networks within communities,
academic institutions, and
communitybased organizations.
Thesenetworks support strategic
priorities toincreasediversity among
healthprofessionals, broadethe
distribution of the healthworkforce,
enhance healtltarequality,and
improve healthcare delivery to rural
and underservedareas and
populations.

A Createsanddeliversinter-
professionakducation andraining

A Addresses théealthcareneeds
of ruralandunderservedareas
and populations

A Workswith providersto facilitate
andsupport practice
transformation,distribution, and
diversity

A Offersspecializecommunity:
based health education and

training
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Introducing Central Colorado
Area Health Education Center

Colorado AHEC Program

— Since its inception in 1977, the

| Colorado Area Health Education
Centers havedocumenteda solid and
consistentrecord of growthand
achievement. The primarpurposeof
the programcontinues tobe
improvingthe supply distribution,
quality, andefficiencyof healthcare
personnel,andto encouragehe
decentralization ofclinical education
SWoAHEC SLAHEC: SEAHEC: in healthprofessions programend

= o schools.

Central Colorado

AHEC
As theHRSAyrantee,the ColoradoAHEC

ProgramOffice subcontractwith six regional
centers tobuild state-wide networkcapacity and
strengthensacademie communitylinkagesn
four coremission areas:

A Healthcareersandworkforcediversity
A Healthprofessionstudenteducation

A Healthprofessiongontinuingeducation
A Public health and communitgducation

Making Connections

COLORADO R 10ra Heaithy copors, .

AHEC]

http:/Amww.ucdenver.edullife/services/ahec
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Introducing Central Colorado
Area Health Education Center

Under theHRSA AHEC contraCCAHEC
servesAdams ArapahoeBoulder,
Broomfield,Clear CreelDenverDouglas, El
PasoGilpin, andJeffersoncounties. The ten
counties encompas9,059squaremiles and
apopulation 0f3,385,383(US Census
Bureau2019)./ / ! | S8ervieearea makes
up boththe largestpopulation (59% of
residents)andgreatest diversityn Colorado.
Additionally,all/ / ! | @durfiésare
designatedasHealthProfessional Shortage

Areas (HPSA) and/or Medically Underserved

Areas(MUA).

Countieswithin the Centralregion thatare
designatedpartially-rural bythe Federal
Office of Rural HealtRolicyinclude Adams,
ArapahoeBoulder,Clear Creeland ElPaso.

Dueto the populationconcentration,ethnic
and culturaldiversity,and socialeconomic
issues inour communities okervice thereis
ahigh demandor healthcareservices,
diverse providersandeffortsto mitigate
health disparities.

In rural, frontier, and urban underserved
communities the primarycare workforce,
includingphysical, behavioraindoral
health care providersdoes not meethe
current need.

The regioris predominantlymetropolitan and
includes 7 of the 1inetropolitanstatistical
areas ofmorethan 100,00(opulationin
Coloradolt also includesireas of low
populationin Clear Creeknd Gilpincounties,
whichsit onthe 70 entranceto the Rocky
Mountainsand havetourist populations that
varywidely throughoutthe year.
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People ofcolor makeup more than 30
percentof Coloradansndexperiencea
disproportionate burderof morbidity
and mortality. Increasingvorkforce
diversityis vital to eliminating health
disparities.

Studies showdiverse providers are more
likely topracticein underserved areas
with larger raciahndethnic minority
populationsandserve patientsvho are
uninsured or underinsured®acial and
ethnicminorities are underrepresented
acrossall health professiondn

Colorado.

In the CCAHEC regiathe diversity
and distribution of specific health
professions workforce arasfollows:

A LocalHealthDepartments(90.1% White15.5%
Hispanic0.8%AfricanAmerican, 0.5%
Asian/Pacificlslander, 0.1% Native
American/Alask&Native and 0.1% twor more
races)

A Registered Nurse®2.7%White, 3.4%Hispanic,
0.3% African American, 2.086ian/Pacific
Islander, 0.7% Nativemerican/AlaskaNative
and 0.9% twar moreraces)

A Physician Assistants (920hite, 4%Hispanic,
1% African American, 28sian/Pacific
Islander0.7% NativeAmerican/Alaska
Native and 0.9% twor moreraces)

A Dentists (84.9%Vhite, 4.3%Hispanic1.9%
African American, 5.9%sian/Pacifidslander,
0.9% NativeAmerican/Alaskd&Native and 2.1%
two or moreraces)

https://www.census.gov/quickfacts/table/PST045216/08
https://datawarehouse.hrsa.gov/tools/analyzers/geo/Rural.aspx
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Defining Our Vision,
Achieving Our Goals

Vision
Health-conscious and educated communities served by a diverse and
competent healthcare workforce.

Mission

Within an innovative framework, CCAHEC partners to create and implement
educational programs, addressing the dynamic needs of students, providers,
and community members.

Position
Every goal we establish within the CCAHEC organization will directly or
indirectly support our values.

We Value

Data that informs and influences decisions

A sufficient and competent healthcare workforce
Maximizing the utilization of resources

Robust academic-community partnerships
Health-consciousness

Our Goals Allow us to
* Improve the distribution of the healthcare workforce

» Create educational opportunities to address the healthcare needs of our
communities

¢ Increase the diversity in all health disciplines

* Connect students to careers, professionals to communities, and
communities to better health

e
9.



The CCAHEC

Team

Board of

Directors

Jennifer Armstrong, BethDombroskj
MD, MPHFAHA JDMS Attorney
Children'sHospital

Colorado

JK Costello, MD, JenniferHellier,
MPH Steadman PhD University
Group,Denver of Denver

An DangPhD Gina Olberding,
Rocky Vista BA University of
University Colorado

Timothy Schardt,
PharmD

| KAt RNBYy Qa
Colorado

Kaycee Ann
ShiskowskyRN, MBA
UCHealth

Darlene Tas,
MD University
of Colorado
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The CCAHEC
Team

Staff Members

Lin Browning MA
ExecutiveDirecta
Leadership
Management
Administration

Darlyn Baker
RegionaHealth
Connector

Certified Lifestyle Coach
Supports practice
transformation

PatFenton
Accountinglanager
Accounts
Payables/Receivables
Record Keeping and
Administrative Support

Mitch Fittro, BA
Education and
WorkforceManager
Health Career Programs
Student Housing
Recruitment and
Placement
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DaneHall
Regional Health
Connector
Supports practice
transformation

VeronikaHanna
AmeriCorps VISTA
Coordinator

VISTA recruitment and
retention

Performance measure
and data tracking

AshleyHill
Development
Director

Relationship and
partnership growth
Manage fund
development program

Brittany Hill
Professional
Education
Coordinator

Health professionals
and community
education programs
AHEC Scholars
Program



The CCAHEC

Team

Staff Members

Cori Howard
AmeriCorps Program
Manager

Member Recruitment,
Training, Management
and Support

Partner Development,
Maintenance, and Suppor

SandraKohl
OperationdVianager
Office administration and
operations

HR Liaison and worksite
wellness program

LynnLonzanida
Education and
WorkforceAssistant
Student programming
development

Reporting and summary
support
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Kathleen Mclnnis

RN, MS

Professional Education
Manager

Health professionals and
community education
programs, Program
design, implementation,
and evaluation

Kathy Orr
RegionaHealth
Connector

Certified Lifestyle Coach
Supports practice
transformation

Robby Ruggles
IT/Communications
Manager

Internal Technical
Support

Marketing and
Communications




The CCAHEC ’
Team

AmeriCorps Members for CCAHEC Region

Zak Hyde Miranda Thompson
AmeriCorps VISTA AmeriCorps/ISTA
Member Member
Yarrow Linden Taylor Vaughan
AmeriCorps VISTA AmeriCorps VISTA
Member Leader

Holly Sharps

AmeriCorps VISTA
Leader
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